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extent of category overlap. However, research and evaluation of NCOP undertaken so far ind






to have put people off. The event therefore focused on discussion between 14 professionals
representing different stakeholder groups working with the GRT community in different capacities,
including a talk from one academic identifying as GRT. Appendices to this report include group
discussion and self-reflection question prompts utilised as part of this event that may be used or
adapted as a tool for others wishing to carry out similar reflective work in professional contexts.



progression through secondary school and into further and higher education. The aim of this was to
feed into development of impactful policy and practice within this particular school context that can



The graph below shows the percentage of positive change, no change, and negative change, in
student’s responses. While some students felt the same (no change- orange), there were no
students who said they agreed less with the statements at the end of the visit compared to with the
beginning of the visit (negative change- grey). Most of the students said that they felt they left the
visit feeling more confident in agreeing with the statements below (positive change- blue).

Insights from professionals

Insights from professionals engaged through the project came out of individual self-reflection and
group discussion, and fell into 3 main areas, summarised below. These are barriers, good practice, and
identification of what is needed.



Barriers

‘So | think probably within the community there can be a sense sometimes of prejudice against
another community as well, that can be a potential barrier... but | think there could be again, a
potential historic sort of oh, it’s that’s surname coming through the school, you know, | taught their



acknowledged deficits in this including not knowing, questioning or researching enough about GRT,



collaboration with targeted organisations identified as having knowledge and connections around the
GRT community was identified

Several issues around visibility were identified. These included a perceived need for more explicit
research on GRT in education contexts including case study examples; more professional education
including groups such as teachers, social workers and health services; and more visibility of GRT issues
in high profile education networks and conferences. Also discussed was the need for all groups
including GRT to be able to recognise positive representations of themselves in education fora.

Participants also identified a need for more targeted advice around education progression related
issues including financial aspects of university participation such as Student Finance, bursaries and
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There is a perceived need for both FE colleges and universities to provide more targeted and tailored
support to GRT young people and families around the financial costs, benefits and support availability
for these educational Transition points, including bursaries. This is seen as particularly important given
that many GRT people live within a largely cash economy in which there may be particular scepticism
around both perceived ‘debt’ and the requirement to share detailed, personal financial information
with authority figures.

7. Policy leading practice
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Appendix 2 Visualising your future learner worksheet
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Appendix 3: Visualising your future parents workshop
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Appendix 4: FE College visit

FE/HE College Visit Programme

09:45 Arrival

10:00 Welcome

10:30 Overview & Campus tour

11:30 Progression & other HE options
12:00 Lunch

12.30 Subject Taster: Equine

13.00 Subject Taster: Floristry OR Sport
13:30 Subject Taster: Animals

14:00 Evaluation

14:15 Close
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Appendix 6: Final workshop worksheet

Gypsy, Roma and Traveller Transitions through Education

Role:
Teacher Outreach professional Other
Parent Community organisation
Young Person Academic
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Appendix 7: Education staff interview questions

' National Collaborative
Sussex . 4 Outreach Programme
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GRT Interview Questions
Tell me a little bit about your role

What do you think are some of the main barriers for the young people you work with in progressing
through their education? What about going into higher education?

Are any of these barriers specific to GRT communities?

What could higher education offer GRT communities and what are some of the specific challenges
for these groups?

[Possibly] Do you know of any GRT graduates or current students? What'’s their story? What made
them ‘buck the trend’?

What kinds of initiatives or actions might encourage and support GRT graduates into higher
education?

What more could universities do?
What more could your organisation do?

Is there anything else you thought we’d discuss today that we haven’t covered yet
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